Cumbria Beekeepers Area Association

Equality, Diversity and Inclusion Policy

1. Cumbria Beekeepers Association (CBKAA) recognises that discrimination is unacceptable.

The Association will comply with the current legal and regulatory requirements about equality,
diversity and inclusion which are relevant to its activities. (See Appendix 1).

2.Membership of CBKAA is open to anyone paying the prescribed membership fees and
subscribing to the objects and constitution of the Association irrespective of race, colour, ethnic
or national origin, religious belief, sex, political opinion or affiliation, sex, marital status, sexual
orientation, gender reassignment, age or disability.

3. Governance: CBKAA recognises the importance of encouraging diversity and achieving
equality within the organisation. We value and respect the individual by promoting equality of
opportunity for all and active involvement.

3.1. The CBKAA Executive Committee is elected by the members from the membership at the
Annual General Meeting.

4. Accessibility: CBKAA will adopt a non-discriminatory approach to the advertising and
inclusion of participants in training courses, seminars and special events which are designed to
fulfil the objectives of its Constitution:

4..1. CBKAA will hold general meetings, training courses and other public events at venues
which are DDA Compliant (Disability Discrimination Act 1995).

5. Safeguarding: CBKAA will provide opportunities for children, young people and vulnerable
adults to participate in training and other events providing they are accompanied by
a responsible adult /carer so that their needs can be met and their safety maintained.

6. Reasonable adjustments: will be made to the provision available to ensure that wheel
chair users and those with other particular needs can access and engage as fully as possible
with the activities/ opportunities being offered.

7. Health and Safety: When beekeeping activities are being undertaken then participants will
usually be required to wear protective clothing. If such clothing produces a conflict with an
individuals’ religious belief or an individual with a disability finds it difficult to wear protective
attire, the issue will be sympathetically considered by CBKAA with the aim of finding a
satisfactory resolution that does not compromise the health and safety of the individual
concerned and any others who might be involved in the activity/ event.



8. The supply of services: Anyone entering a supply arrangement with CBKAA will be
engaged on the basis of suitability for the job and the affordability with the Association’s
budget.

9. Breaches of Policy: All complaints of discrimination, bullying, harassment and / or
victimisation will be sensitively investigated and, if proven will result in appropriate action for
the perpetrator. If the perpetrator is a member of the Executive Committee, they will be
required to resign.

10. Complaints Procedure: In the first instance, complaints should be made in writing and
passed to an Executive Committee Member who will refer the matter to the Executive
Committee for further consideration. Issues may also be raised in confidence with the
President, Vice President, Chair, Vice Chair, Treasurer and Secretary.

11. Policy review schedule: This policy shall be reviewed by the CBKAA Executive
Committee every three years, unless legislation is introduced which deems it necessary to
consider it before the due review date.

Approved: 26™ November 2023

Next review: in 3 years unless it is considered necessary to review earlier. November 2026

Appendix 1

Additional information and guidelines:

a) Examples of Statutory Legislation which outline the legal and regulatory requirements for ensuring
Equality, Diversity and Inclusion within organisations and companies:

1970 | Equal Pay Act

1996 | Employment Rights Act

2000 | Employment Equal Treatment Framework Directive

2005 | Disability Discrimination Act

2010 | Disability Act

b) Equality, Diversity and Inclusion Policy: BBKA 23.9.23
www.bbka.org.uk policies & procedures/Equality, Diversity & Inclusion




